PIRST CONGNESS CF THE PEDERATED OTATES Ov MIcmonssza  FUBLIC LAWNO. 1-46

PIRST SPECIAL SESSION, 1979 CONGRESSIONAL BILL ¥o. 1-81, C.D.1,
G.ﬂ.z, Q.D.J

AN ACT

To establish a base salary schedule pursuant to the National Public Service
mmm.momu-hmpoxummmm«mmwmumu
wummxummm;mmmmwmuma
mmpm;ummumn.mmomxmxulmum
amendments thereto: and for other purposes.
88 IT ENACTED BY THE CONGRESS OF THE PEDERATED STATES OF MICRONESIA:

gection 1. Short Title. This aot is known and may be cited as the
*public Service Salary Act of 1979".

Section 2. Statement of Purpose. It is the declared purpose of the
Congress of the Pederated States of Micronesia, in sstablishing a salary
pm.amvma-mumummmmnm-mnmamxu
derived the base salary to be paid all employess of the central government
in positions not specifically exempted by Section € of the Wational Publiec

Sexvice System Act, regardless of their nationality or form of employment,

$ & N &6 W s W N >

mmmmma,nmuwmmmotm
Federated States of Micronesia employs expatriate personnel, certain
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premiums wust be provided in addition to base salary in order to attract
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and retain such personnsl; therefore, it is the further purpose of the
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such premiums.

Section 3. Definitions.
(1) Except as otherwise provided in this Section, or unless the
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addition to base salary to employees who are citisens of the Trust Terri-
tory assigned to permanent duty stations outside the Trust Texritory.
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(3) "Market Place Premium” means a premium based on the
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differences between the base salary for a given position and the prevailing
pay rates for equivalent positions in labor markets outside the Trust
Territery.

(4) "Prime Contract” means an appointment to a full-time permanent
position which requires the services of a non-citizen of the Trust Territory
recruited and hired outside the Trust Territory, under a contract of not
more than twe years' duration. Only one member of an immediate family may
hmmmawmmum.

 (5) "Promotion" means movemsnt of an employee to a position of
greater difficulty and responsibility, usually compensated at a higher pay
level, than his current position, but in the same series of classes or
clearly forming part of the same career ladder as his current position.

{6) "Transfer” means movemant of an employee from his current
position to & new position in the same class as his current position, or
in a class so closaly related that similar or f{dentical gualification
standards apply to both positions, and compensated at the same pay lavel
as his current position.

(7} “United States Citizen" means, for the purposes of this
act, a United Statas citizen eligible for a United States passport. The
enactment of this definition shall not impair the obligation of any
existing contract with a person who was classified as a United States
citizsen by prior law but is pot so classifisd by this act; however, no
renewal of such contract may olassify such person as a United States
citizen unless he shall have become oligible for such classification by
the time of renewal.
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Bection 4. Applicebility. This act shall be applicable to all
employees and positions in the central govermment of the Pederated States
of Micronesia now existing or hereafter established except those exempt from
the National Public Service System by the provisions of Section 8 (1) of the
National FPublic Service System Act, except insofar as other provisions of
that act make this act specifically applicable.

Section 5. Base Salary Schedule. The Base Salary Schedule appearing
in the following table is hereby adopted pursuant to Section 17 (2) of the
Hational Public Sexvice System Act to provide the official biweekly base
salary, based on a forty-hour regular workweek, which shall be paid to
employses not specifically axempted by law, in accordance with the pay level
assigned to their positions by the Personnel Officer under Section 17 (1)
of the National Public Service System Act, and their respective terms of
service in the position. The applicable amount set out below shall be paid
to each employee who is in pay status for sighty hours in the biweekly pay
period. To determine the hourly rate for an employee who works fewer than
eighty hours in the pay period or the hourly rate for overtime and applicable
differentials, the applicable biweekly base salary shall be divided by
eighty. Such procedure shall be used only for those purposes, unless
otherwise provided by law or regulation.

BASE SALARY SCHEDULE OF BIWEEKLY SALARY RATE
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! ''$ 64,00 '$ 68.00 ' § 72,00 '$ 76.00 ' § 80.80 ' § 85.60 ' § 90.40’
v 8 ' 68.00 ' 72.00' 76,00 ' 80.80 ° 95.60 ' 90.40 ' 96.00°
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‘% 72,00

76.00

80.80

85.60

90.40

96.00
101.60
108.00
114.40
121.60
128,80
136.80
144.80
183.60
163.20
172.80
183.20
194.40
206.40
218.40
231.20
244.80
259.20
274.40
291.20

76.00
80.80
85.60
90.40
96.00
101.60
10@.60
114 .40
131.60
138.80
136.80
144.80
153.60
163.20
172.80
183.20
194.40
206.40
218.40
231.20
244.80
259.20
274.40
291.20
308.80
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§ 80.80
85.60
90.40
96.00

101.60
108.00
114.40
121.60
128.80
136.80
144.80
153.60
163.20
172.80
183.20
194.40
206.40
218.40
231.20
244.80
289.20
274.40
291.20
308.80
327.20
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$§ 85.60
90.40
96.00

101.60
108.00
114 .40
121.60
128.80
136.80
144.80
153.60
163.20
172.80
183.20
194.40
206.40
218.40
231.20
244.80
259.20
274.40
291,20
308.80
327.20
347.20

'§ 920.40

96.00
101.60
108,00
114.40
121.60
128.80
136.80
144.80
153.60
163.20
172.80
183.20
194.40
206.40
218.40
231.20
244.80
259.20
274.40
291.20
308.80
327.20
347.20
368,00

§ 96.00
101.60
108.00
114.40
121.60
128.80
136.80
144.80
153.60
163.20
172.80
183.20
194.40
206.40
218.40
231.20
244,80
259.20
274.40
291.20
308.80
327.20
347.20
368.00
390.40

'S

101.60
108.00
114.40
121.60
128.80
136.80
144.080
133.60
163.20
172.80
183.20
194.40
206.40
216.40
231.20
244.80
259.20
274.40
291.20
308.80
327.20
347.20
368.00
390.40
413.60
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' 20 Y $308.80 ' § 327.20 * § 347.20 ' § 368,00 ' § 390,40 ' § 413.60 '§ 438.40°
t 2% ' MM 347.20 ' 368,00 ° 390.40 ° 413,60 * 436.40 ' 464.80"
' 30 ' 347.20* 38,00 390.40° 413.60 ° 438.40 464.80 * 492.80°
-’ 368.00 * 390.40 ° 413.60 * 435.40 * 464.80 * 492.80 ° 532.40°
L - B 300.40 ' 413,60 ' 438.40 " 464.80 * 492.80 * $22.40 ' 583.60°
' 33 ' 413.60°*' 438,40 ' 464.80° 492,80 ° 522.40 °* §53.60 * 587.20°
T 438,40 * 464.80 ° 492.80 $22.40 553,60 * 587.20 * 622.40°
* 35 ' 464.8B0 " 492.80 * 522.40° 583.60 * 587.20 ° 622.40 * 660.00°
' 36 ' 492.80°* 522,40 °' 583.60° 587.20 * 622.40 * 660.00 * 700.00°
M - A $22.40 * 553.60 * S587.20 ° 622.40 * 660.00 * 700.00 ' 742.40°
* 38 ' 8$53.60° 587.20 * 622.40 ' 660.00 * 700.00 * 742,40 * 787.20°
vy 587.20 * 622,40 ' G660.00°* 700.00 * 742.40 * 787.20 * 834.40°
' 40 ' 622,40 * 660,00 700.00 ° 742,40 ° 787.20 ° 834,40 ' 884.80°
T 660,00 °* 700.00 * 742.40 °* 787.20 ° 834.40 °* aB4 .80 ° 938.40°
v 43 ° 700.00 * 742.40 ° 787.20 * 834.40 ° 884.80 ' 938.40 * 994.40°
L 742.40 ° 787.20 * 834.40 ° 884.80 * 938.40 * 994.40 * 1054.40°
' 44 * 787.20° B834.40°* 884,80 ° $38.40 * 994.40 ' 1054.40 * 1117.60°
' 45 ' 834,40 ' 8B84.80° 938.40 * 994.40 ' 1054.40 * 1117.60 ' 1184.80°
t 46 ' B884.80° 933.40° 994.40 ' 1054.40 ' 1117.60 * 1184.30 * 1256.00°
gection 6. Compensation of Employees who sre Citisens of the Trust Territory.

(1) Ewcept as othexwise horeinafter provided, employees who are citizens

of the Trust Territory shall receive as compensation a base salary as provided in

Section 5 of this act.
(2) Notwithstanding the provisions of Subsection (1) of this Section,

any employee covered under the provisions thereof who has achieved advanced
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professional status through obtaining an sarned professional degree in law,
an earned doctorate in any other field, or am sammed degree in professional
engineexing awarded on completion of a four-year course, from an sccredited
United States university or any other college or university which is
acoredited by the competent suthority in the jurisdiction where the college
or university is located, and who is employed in a pesition having a require-
ment for such a degree, shall receive, in addition to the base salary for the
position, the United States Market Place Premium for the pay level and step
of the position.

(3) Notwithstanding the provisions of Subsection (1) of this
Section, any employee covered under the provisions thereof who is assigned
to a permanent duty station outside the Trust Territory shall veceive, in
addition to a base salary, a Poreign Service Premium which shall be identical
u&mm«»mmmmmmmnmammmu
located and for the pay level and step of the position.

Section 7. Cospansation of ¥mployees who are Citizens of the United
States.

(1) =mEmployees who are citizens of the United States and who are
recruited and hived under & prime contract shall receive the following
compensation:

{a) A base salary as provided in Section 5 of this act; and
(b) A Market Place Premium, which shall be at the rate
established in a table prepared by the Personnel Officer.

(2) Employses who are citizens of the United States and who are
not covered by the provisions of Subsection (1) of this Section shall receive
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the same base salary, and shall be eligible for the same premiums,
differentials and allowances, as employees who are citizens of the Trust
Tervitory in like positions.

Section 8. Compensation of Employees who are Third Country Nationals.
(1) Employees who are citizens neither of the Trust Territory nox

of the United Statas and who ave recruited and hired under a prime contract
in countries other than the Trust Territory or the United States shall
receive the following compensation:

{a) A base salary as provided im Section 5 of this act,

(b) If prevailing rates of pay ave substantially higher in
the country of recruitment than in the Pederated States of Micronesia, a
Market Place Premium which shall be determined by the Personnel Officer, on
the basis of the difference, insofar as it can best be estimated, between
the prevailing rates in the Pederated States of Micronesia and in the
country of recruitment. In no case shall such Market Place Premium exceed
the U.S. Market Place Premium for the same pay level and step.

(2) Employees who are citisens neither of the Trust Terzitory
nor of the United States and who are not covered by the provisions of
Subsection (1) of this Section shall receive the same base salary, and shall
be eligible for the same premiume, differentials and allowances, as esmployces
who are citisens of the Trust Terxitory in like positioms.

Section 9. Entrance Salary Rate of Employees.

(1) The initial base salary rate of a new employee shall be at
M.toftbmhnlmthoalmothhmummummml
officer determines that a higher rate is needed for recruitment and that
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such higher rate is appropriate to the qualifications of the applicant;
PROVIDED, that in no case shall such rate be higher than Step 4 of the pay
level for the class of the position.

(2) Any employee who receives a promotion within the National
Public Service shall have his base salary increased to that step in the pay
level for the mew position which is next higher than the step at which his
current salary is fixed, unless his current salary is higher than Step 7 of
the sald pay level, in which case his salary shall remain unchanged.

(3) 2n employee who receives a transfer within the Mational Public
Sexvice shall continue to be paid at the same pay level and step as before
the tranafer, and his time in grade shall continue to be counted as if the
transfer had not taken place.

(4) an employee who receives & promotion or transfer from the
Trust Territory Public Service to the National Public Service System sball
iouuu.dmamm. within the pay level for the new position, which
the Personnel Officer finds to be appropriate in view of the employee's
qualifications and his salary in the Trust Yerritory Administration. In no
case shall the nev salary be higher than Step 7 of the pay level for the
class of the position.

Section 10. Existing Employment Contracts. The provisions of this act
shall not impair, change, increase, or decresse the obligations of any
existing employment contract to which the central government of the Federated
States of Micronesia is or becomes party. Every position to be filled after
the effective date of this sct by initial contractual appointment or renewal
shall provide for compensation as specified in the provisions of this act.
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Section 11. Repealer.
(1) Public Law Nos. 6-65, 7-10, and 7-136, insofar as they relate

to the central government of the Pederated States of Micronesia, are hereby
repealed.

{2) All sections of Public lLaw No. 6-58 except Bection 4, insofar
as they relate to the central government of the Pederated States of Micronesia,
are hersby repealed.

Section 12. Effective Date. Upon approval by the President of the
Pederated States of Micronesia, or upon becoming law without such approval,
this act shall take effect on October 1, 1979,

Lo 17
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President
Federated States of Micronesia




